W72 Ren Ci {_#

CLINICAL PRECEPTORSHIP

(non-NNA Accredited)

A structured preceptorship is essential to help new hires quickly immerse into the
organisation and bring out their fullest potential. This blended course aims to equip
potential preceptors with the soft-skills and the techniques to mentor and coach new
hires. The course features self-directed learning, complemented by lectures and
discussions to deepen understanding.

COURSE DETAILS

21 Feb 2025 (V) Course Duration
23 May 2025 9am - 5pm (1 Day)
22 Aug 2025
24 Oct 2025

% Course Fees

$275.23 (before GST)

Learning Objectives
* Understand the roles and responsibilities of the
preceptor. £ Who Should Attend

* Apply techniques in effective preceptorship. Senior Community Care
* Describe the purpose and benefits of providing Associates/Community Care

structured feedback. . . . . .
] ) ) . Associates/Senior Nursing Aides/Nursing
* Explain the importance and benefits of coaching for . . .
Aides who are identified as preceptor

new hires.

. Demo‘nstrat.e the.use of conflict resolution Note: Not eligible for ENs and RN
techniques in a given scenario.

* Define key terms and concepts related to time .
management. ¥ Method

 Explain and discuss on stress management. * Self-directed learning, lectures, case

scenario discussion and quizzes.
Assessment: 30 minutes

. Face to Face @ Ren Ci Learning
Academy (71 Irrawaddy Road,
Singapore 329562)

2=| Key Trainer(s)
Kumutha Muthu, Assistant Nurse Clinician, Master of Arts in Professional Education (Training &
Development), Bachelor in Science (Nursing), Bachelor in Information Technology (Data Communication)
Ms Kumutha has more than 10 years of experience as a Preceptor. She has attained full certification in
WSQ Advanced Certificate in Learning and Performance (ACLP) and a Specialist Diploma in Clinical
Education.
Marilyn Pearl D/O David, Assistant Nurse Clinician, Bachelor of Science (Honours) Nursing
Ms Marilyn has been a preceptor since 2009. She has attained full certification in WSQ Advanced Certificate
in Learning and Performance (ACLP).
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