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WHAT IS THE REN CI

SEEDS PROGRAMME?

The 2-year Seeds Programme aims to carefully
nurture successful candidates through
mentoring, training, job rotation and leadership
opportunities, to allow you to fulfil your full
potential. You will do meaningful work that
impacts under-privileged seniors in the
community while carving out your career as a
Healthcare Administrator and future leader in
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Community Care.
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MAKE AN IMPACT WITH REN Ci

Ren Ci Hospital is one of the largest and the only
community care organisation in Singapore that
offers the full spectrum of post-acute care
services. We provide care through our Community
Hospital, Palliative Services, Nursing Homes,
Rehabilitation, Day Care Centres and Home Care
Services. Most of our patients come from low-
income backgrounds. At Ren Ci, you will embark
on a meaningful career that enables you to grow
and lead with loving kindness and compassion.

4 1,301 >4200

Community Hospital Beds Patients, residents &
& Nursing Homes clients served annually
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1,17 5730 >8,000

Staff Volunteers Individual Donors




ELIGIBILITY

P Final year undergraduate students

» Singapore Citizen or Permanent
Residents

P» Outstanding academic results

» Good co-curricular activities record and
strong leadership skills

) Strong passion to serve the
underprivileged

P Aspire to pursue a career as a Healthcare
Administrator in a leadership role in Ren
Ci Hospital

’ No clinical background required
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WHY JOIN THE 2-YEAR SEEDS
PROGRAMME?

N
Accelerated Discover the Immersive
career Intricacies of learning
development the experience
pathway Intermediate
and Long-
Term Care

(ILTC) sector

&

Be involved Mentorship Unlocking
and learn about from your
Ren Ci experienced leadership
Hospital’s C-suite potential
corporate leaders
functions and
ground

operations



APPLICATION

Email your resume and university transcripts to:

Kimberley Tan: kimberley_tan@renci.org.sg
Sakthi Nirmala : sakthi@renci.org.sg

Applications are open from

15 January to 15 March 2026

Shortlisted candidates will be invited
for interviews.

Successful applicants will receive their offer of
employment to start work in August 2026.
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TIMELINE

Job exposure

Ye ar through rotation

Exposure across

'I different departments
over 12 months, with
opportunities for
hospital-level projects
and engagement with
senior leaders.

Posting to
Department of

Yea r choice

2 Participate in
Management meetings,
Retreats and Managerial
training programmes.
May be considered for
promotion.

Upon Fully sponsored local
graduation Executive Education

Programme.
from Opportunity to progress

Potential Talent

Prog ramme j development

Programme).




| am actually a trained architect! After going on a post-
graduation trip to India and seeing how doctors and
nurses dedicate their lives to serving the poor, sick and
dying, | decided to venture into the healthcare industry.
It was during the SARS period when | graduated,
making my decision all the more meaningful. | have
never looked back since then.

| have been serving in the public healthcare sector for
more than 20 years, with my experience spanning
acute, primary and community care sectors. My skillsets
learnt in architecture proved to be very useful during
the early years of my career. Even as a senior leader, |
still find myself learning every day.

The anchor of my persistent pursuit in the healthcare
and community care sectors is the ability to impact
lives meaningfully, especially those who are less
advantaged.

| pass these values to my four children,
hoping that they will also find value in
making a difference to the lives of
others.

Karen Bek
Chief Operating Officer




Ren Ci's SEEDS Programme attracted me because it offers a meaningful
opportunity to serve in the community care sector, aligning with my
passion for healthcare and supporting seniors. After graduation, | was
eager to gain an in-depth and broad exposure to healthcare, while
developing essential skills for future leadership roles.

Through department rotations and sharings, | was exposed to various
functions of the hospital. My first rotation in Finance gave me insights
into their day-to-day activities, and | was entrusted to lead
improvement projects. | collaborated with stakeholders and honed my
project management skills, and also developed leadership and
facilitation capabilities by hosting meetings and focus-group
discussions, strengthening my ability to communicate effectively and
drive outcomes.

A highlight of my journey was planning organization-wide events with
my fellow SEEDS. These projects challenged me to take on new
responsibilities, which developed essential skills such as stakeholder
management and coordination. | also had many enjoyable experiences,
including video production and choreographing a dance to teach staff.
These experiences expanded my network and fostered collaboration
across diverse teams. After weeks of meticulous planning, it was
incredibly rewarding to see the events executed smoothly. Additionally,
planning the event with my peers also built lasting friendships.

To any undergraduates who may feel
apprehensive about stepping into the
community care or healthcare sector, |
encourage you to be courageous and take
that first step. Embrace every opportunity
that comes your way - be open to learning,
growing, and discovering your potential.
Your unique skills and discipline can help
drive the organization forward, and | am
confident that Ren Ci will, in turn, support
your growth and development.
Cassie Yen
Executive, SEEDS Programme

NUS, Bachelor of Science, Honours
(Life Sciences)

























